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MTI COLLEGE

Statement of Nondiscrimination
(Campuswide)

MTI College is committed to providing a work and school environment free of unlawful harassment or
discrimination. School policy prohibits harassment or discrimination based on race, religion, creed, color,
national origin, ancestry, sex (including pregnancy, childbirth or related medical conditions), military or
veteran status, physical or mental disability, medical condition, marital status, age, sexual orientation,
gender, gender identity or expression, genetic information or any other basis protected by the federal,
state or local law.

In accordance with Title IX of the Education Amendments of 1972, the College strictly prohibits sexual
harassment and sexual violence. Sexual harassment is defined as unwelcome conduct of a sexual
nature. It includes unwelcome sexual advances, requests for sexual favors, and other verbal, honverbal,
or physical conduct of a sexual nature. Sexual harassment is conduct that explicitly or implicitly affects a
person’s employment or education or interferes with a person’s work or educational performance or
creates an environment such that a reasonable person would find the conduct intimidating, hostile or
offensive. Sexual violence is defined as physical sexual acts engaged in without the consent of the other
person or when the other person is unable to consent to the activity. Sexual violence includes sexual
assault, rape, battery, and sexual coercion; domestic violence; dating violence; and stalking.

The College complies with and carries out its responsibilities to prevent discrimination (including sexual
harassment and sexual violence) in accordance with applicable federal, state or local laws, ordinances or
regulations, including Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of
1972, Section 504 of the Rehabilitation Act of 1973, Age Discrimination Act of 1975, and the Vietnam Era
Veterans Readjustment Assistance Act.

The complete Student and Employee Anti-Harassment and Discrimination policy which includes
descriptions of the types of conduct it covers, may be found online at:
http://www.mticollege.edu/disclosures.

If any student wishes to file a complaint covered by the above-stated regulations, he/she must follow the
grievance procedures of the College. The College investigates all complaints in a thorough, impartial and
timely manner, including those of discrimination on the basis of sex (including sexual assault and
harassment), The College takes prompt and equitable action to investigate and address any reports or
complaints that come to the attention of school personnel, either formally or informally. If an allegation is
determined to be credible, the College takes immediate steps to eliminate the harassment, prevent its
reoccurrence, and address its effects as appropriate.

Title IX or affirmative action-related questions or complaints may be directed to any one of the following
Title IX coordinators located on the MTI College campus at 5221 Madison Avenue, Sacramento, CA
95841

e Carol Castle, Academic Officer/ALO (Lead) — ccastle@mticollege.edu or (916) 339-1500 ext. 235

e David Allen, VP/Chief Financial Officer — dallen@mticollege.edu or (916) 339-1500 ext. 236

e Jamie Gums, Director of Cosmetology (Paul Mitchel Cosmetology program) —
jgums@mticollege.edu or (916) 339-1500 ext. 290

Questions may also be directed to the U.S. Department of Education’s Office for Civil Rights
(https://wdcrobcolp01.ed.gov/cfapps/OCR/contactus.cfm).

Policy appears in the MTI College catalog
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